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You’re invited to an informative and educational briefing to address
the latest labor and employment law topics impacting employers.

TOPIC

@ The Americans with Disabilities Act (ADA) and the Family and Medical Leave Act (FMLA) continue to pose
challenges in the workplace. Whether it's the employee on intermittent leave due to a chronic condition
or the employee who has been off work for four months and keeps saying he will be returning soon, HR
professionals, in-house counsel, and business leaders must constantly balance the needs of the business with
the requirements of the ADA and FMLA. Without the proper procedures and protocols, policies, forms, internal
training, and fundamental knowledge of the law and what it requires, ADA and FMLA compliance is difficult
to obtain. During this briefing, the speakers will not only review recent developments but will walk attendees
through the step-by-step process of administering FMLA leave and engaging in the interactive accommodation
process under the ADA. A working knowledge of the ADA and FMLA is recommended.

DATE @ LOCATION

Thursday, February 23, 2023 The Ritz-Carlton, St. Louis
100 Carondelet Plaza

TIME St. Louis, MO 63105

1:00 — 5:00 p.m. (314) 863-6300

(Registration begins at 12:30 p.m.)

COST
Complimentary

E@ REGISTRATION

Register online at www.ogletree.com, or contact Portia Bryant at
(314) 802-3958 or portia.bryant@ogletree.com. To request an accommodation
for a disability, please email accessibility@ogletree.com as soon as possible.

We have submitted this program to the HR Certification Institute and SHRM for
review and are applying for Missouri and lllinois CLE credit.
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