
You’re invited to an informative briefing on the latest  
labor and employment law issues affecting employers.

Presented by  
Ogletree Deakins’

OKLAHOMA CITY OFFICE

REGISTRATION
Register online at www.ogletree.com, or contact Liz Othon at (405) 546-3754 or  
liz.othon@ogletree.com. To request an accommodation for a disability, please  
email accessibility@ogletree.com as soon as possible.

We will submit this program to the HR Certification Institute and SHRM for review  
and are applying for Oklahoma CLE credit.

LOCATION
Okana Resort 
Sunrise Ballroom 
639 First Americans Boulevard 
Oklahoma City, OK 73129
(572) 228-4001

DATE
Wednesday, September 23, 2026

TIME
9:00 a.m. – 12:40 p.m.
(Registration and breakfast will begin at 8:30 a.m.)

COST
Complimentary

PARKING
Complimentary parking will be  
available for clients in the flat  
surface parking area or in the  
parking garage.

EMPLOYMENT LAW
BRIEFING
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8:30 – 9:00 a.m.	 CONTINENTAL BREAKFAST AND REGISTRATION

9:00 – 9:05 a.m.	 WELCOME AND OPENING REMARKS
		  Presenter:	 Sam R. Fulkerson

9:05 – 9:45 a.m.	 BEYOND THE BUZZ: PRACTICAL STEPS FOR RESPONSIBLE AI DEPLOYMENT
This session dives into one of the most pressing challenges facing employers today: how to effectively 
harness the power of AI without losing control. The speakers will guide you through a practical roadmap 
for responsibly and strategically integrating AI into your workplace. Adopting AI isn’t solely about the 
technology; it also involves establishing the right guardrails. The speakers will discuss how to build airtight 
policies, design training programs that engage your workforce, and implement audit processes to ensure 
your AI systems perform as expected. Given the heightened stakes surrounding confidentiality and data 
security, the speakers will also share strategies to keep your organization protected at every step.

		  Presenters:	 Kathryn N. Taylor and Isabel C. Mulino

9:45 – 10:25 a.m.	 EEOC ENFORCEMENT—CASES, TRENDS, AND PRIORITIES
The EEOC has announced a number of new initiatives and priorities. This session will explore the EEOC’s 
enforcement priorities and what employers might expect from the agency for the remainder of 2026 and 
into 2027. Topics will include the Commission’s areas of focus, case law, recent developments, trends, and 
predictions for the future. The speakers will offer valuable insights into how to navigate the changing legal 
landscape and proactively address compliance issues.

		  Presenters:	 Lori F. Winland and Matthew D. Craig	

10:25 – 11:00 a.m.	 GENERATIONS GAME SHOW 
This interactive session will explore the complexities of managing different generations in the workplace. 
Presented in a fun quiz-style format, this session will delve into the unique influences, communication 
preferences, and incentives that drive each generation. Discover current strategies for effective leadership 
and development to bridge generational gaps and foster a cohesive, productive work environment—while 
avoiding legal risks.

		  Presenters:	 Sam R. Fulkerson and Cameron G. Skinner

11:00 – 11:10 a.m.	 BREAK

11:10 – 11:50 a.m.	 MANAGING THIRD-PARTY LEAVE ADMINISTRATORS: WHEN YOUR EMPLOYEE IS NOT 
	 THE BIGGEST PROBLEM

HR professionals managing medical leaves of absence under the FMLA or ADA sometimes struggle with 
a lack of information and expediency from their third-party administrators (TPA). Managers often seek 
timelines and road maps to manage leaves, and HR may be unable to provide real-time information and 
guidance due to communication issues with TPAs. There is also potential confusion about what can—and 
cannot—be properly outsourced to TPAs. All of this can create frustration for managers, HR professionals, 
and employees, along with significant litigation risks for the company. Join this session to explore practical 
strategies for successfully collaborating with TPAs.

		  Presenters:	 Brandon D. Kemp and Justine I. Ellis

11:50 a.m. – 12:30 p.m.	 WAGE & HOUR + EMPLOYMENT TAX LAW = A TRICKY INTERSECTION!
Employers often overlook the tax implications of wage and hour matters, leading to unexpected and 
challenging situations. In this session, the speakers will cover key scenarios that can arise when wage and 
hour obligations intersect with tax obligations, including: no tax on overtime and tips issues under the One 
Big Beautiful Bill Act; nontaxable deductions that may still be considered wages under the FLSA and state 
law for overtime calculations; employer tax obligations under state paid leave laws; tax implications of 
worker misclassification; and the tax consequences of wage and hour settlements, including back wages, 
front pay, and emotional distress. 

		  Presenters:	 Viki E. Farrior and Fatima Jaime

12:30 – 12:40 p.m.	 CLOSING REMARKS AND PRIZE DRAWINGS

AGENDA


