
LOCATION
Hilton St. Louis Frontenac
1335 South Lindbergh Boulevard
St. Louis, MO 63131
(314) 993-1100

DATE AND TIME
Thursday, February 6, 2020
7:30 a.m. – 9:30 a.m.
(Registration and breakfast will begin at 7:00 a.m.)

COST
Complimentary
(Breakfast, program materials, and parking are included.)

REGISTRATION

Register online at www.ogletree.com or contact Portia Bryant 
at (314) 802-3958, Annette Blomes at (314) 827-3432, or 
STLEvents@ogletree.com.
We have submitted this program to the HR Certification Institute and SHRM for review 
and are applying for Missouri CLE credit.

The St. Louis office of 
OGLETREE DEAKINS

presents a complimentary
EMPLOYMENT LAW BRIEFING

FEBRUARY 6, 2020

YOU’RE
INVITED

An informative and educational briefing to address the latest 
labor and employment law topics impacting employers

TOPICS
Let’s Talk Politics! Legally Managing Political 
Expression in an Election Year 
Political issues can be polarizing, and discussions about 
those issues are even more common in an election year. 
Whether employees are expressing political opinions while 
on the job or on social media after the workday has ended, 
or the employer itself is a participant in the discussion, the 
need to balance the right to individual expression against the 
necessity of maintaining a safe and productive environment is 
crucial. Join us for a discussion of policies and practices that 
can help foster a positive workplace culture and steps that 
can be taken should challenges occur.

The NLRB’s About-Face: The New Wave of 
Decisions
In the last few months, the National Labor Relations Board 
(NLRB) has issued key decisions on a variety of important 
topics, including whether employees can use business emails 
to organize, the confidentiality of workplace investigations, 
union election procedures, and limitations on union insignia—
to name just a few. Join us for a discussion about how these 
decisions apply to both union and non-union workforces.


