
MANAGING A  
WORKFORCE

LOCATION
Fairmont Scottsdale Princess
7575 East Princess Drive
Scottsdale, AZ 85255
(480) 585-4848

DATE AND TIME
Friday, August 14, 2026
8:15 a.m. – 8:45 a.m.  Early bird session
9:00 a.m. – 4:30 p.m.  Program
4:30 p.m. – 5:30 p.m.  Cocktail reception
(Registration and breakfast will begin at 8:00 a.m.)

COST
$249.00
Multiple attendee discount: Four attendees for 
the price of three
(Includes program materials, breakfast, lunch, and cocktail 
reception)

REGISTRATION
Register online at www.ogletree.com or contact 
Cheyenne Camarena at (602) 778-3738 or
cheyenne.camarena@ogletree.com.

We will submit this program to the HR Certification Institute 
and SHRM for review. CLE credit will be available.

An informative seminar to address the latest labor and 
employment law issues affecting employers

August 14, 2026
presented by Ogletree Deakins’

PHOENIX
 OFFICE

You’re Invited

Space is limited, and we expect 
to sell out again this year. Please 

register early to secure your seat!

https://ogletree.com/insights-resources/seminars/
mailto:cheyenne.camarena%40ogletree.com?subject=


AGENDA

8:00 – 8:45 a.m. 	 REGISTRATION AND NETWORKING BREAKFAST

8:15 – 8:45 a.m. 	 CALIFORNIA EARLY BIRD
This session will cover key employment law developments every California employer should be aware 
of as we head into 2027, from new legislation and regulatory changes to emerging workplace trends. 
The speakers will also take a focused look at wage and hour compliance reminders to help ensure your 
organization meets California’s strict requirements.

		  Speakers:	 Andrew B. Levin and Mitchell A. Wrosch

8:45 – 9:00 a.m.	 BREAK

9:00 – 9:15 a.m.	 WELCOME, OVERVIEW, AND INTRODUCTIONS
		  Speaker:	 Nonnie L. Shivers

9:15 – 9:45 a.m.	 AI HIRING TOOLS, MEETING APPS, CHATBOTS, AND MORE: NAVIGATING THE EXPANDING WEB 
	 OF RULES GOVERNING RESPONSIBLE AI IN THE WORKPLACE

Artificial intelligence (AI) is now a permanent fixture in the workplace, and the landscape of rules and 
regulations governing its use is evolving rapidly.This session will explore the latest legal and practical 
considerations for HR oversight of AI tools, including automated decision-making systems, AI-driven 
transcription and meeting applications, HR chatbots, and other emerging technologies.
 
The speaker will discuss key regulatory trends and compliance requirements impacting AI in employment 
decisions, best practices for developing and updating workplace policies to address responsible AI use, 
strategies for effective HR oversight and risk mitigation when implementing AI tools, and practical tips for 
training, transparency, and employee communications regarding AI.

		  Speaker:	 Nonnie L. Shivers

9:45 – 10:15 a.m. 	 INSTA, TIKTOK, AND MORE: SOCIAL MEDIA ISSUES AT WORK
Social media continues to permeate many aspects of life, including the workplace. This session will provide 
an overview of the legal framework governing employee social media use, including considerations under 
the NLRA and protected concerted activity, potential First Amendment implications, anti-discrimination 
laws, privacy laws, and the limitations on employer monitoring of social media. Through case studies and 
scenarios, the speakers will discuss tips for monitoring and investigating employee social media activity 
and provide strategies for responding to and addressing social media misconduct.
	 Speakers:	 Sarah M. Humble and Mark G. Kisicki

10:15 – 10:30 a.m. 	 BREAK AND FIRST RAFFLE

10:30 – 11:00 a.m. 	 FROM AUDIT TO RAID: MANAGING IMMIGRATION ENFORCEMENT RISKS AT THE WORKSITE
As companies navigate the rapidly evolving immigration landscape, in-house lawyers and HR professionals 
must stay informed about changes, compliance implications, and potential government encounters at 
worksites. In this session, the speaker will explore key shifts in government focus and offer strategic 
insights to help identify immigration risks. The speaker will provide practical tips on handling I-9/E-Verify 
audits, USCIS site visits, and ICE encounters, with the goal of equipping attendees with the knowledge and 
tools to effectively manage immigration-related government encounters and minimize risks.

		  Speaker: 	 Amanda M. Mullane



11:00 – 11:30 a.m. 	 EEOC ENFORCEMENT: CASES, TRENDS, AND PRIORITIES
The EEOC has announced a number of new initiatives and priorities. This session will examine the EEOC’s 
enforcement priorities and what employers might expect from the agency for the remainder of 2026 and 
beyond. Topics will include the Commission’s areas of focus, case law developments, emerging trends, and 
predictions for the future. The speakers will share valuable insights on how to navigate the evolving legal 
landscape and proactively address compliance issues.

		  Speaker: 	 Laura E. Grubb 

11:30 a.m. – Noon 	 THE WACKY WORLD OF EMPLOYMENT LAW
Here we go again with our always popular and humorous—and insightful—look at some of the zaniest 
employment law developments from the past year. Learn while laughing—or just shaking your head—at 
some truly bizarre cases.

		  Speaker: 	 Joseph T. Clees

Noon – 1:00 p.m. 	 NETWORKING LUNCH & MID-DAY BREAK

1:00 – 1:30 p.m.          	 RECRUITING AND HIRING: LAWFUL AND INCLUSIVE PRACTICES FOR GETTING THE 
	 BEST TALENT

The EEOC’s ongoing push to eradicate race and sex preferences may leave employers uncertain about 
what lawful recruiting and hiring practices entail. In this session, the speakers will provide clarity on 
topics such as identifying and mitigating DOJ False Claims Act risks associated with unlawful “proxy” 
discrimination, as well as the permissibility of recruiting practices in various industries. They will also 
highlight the strategic use of privileged analytics to assess the effectiveness of talent acquisition strategies 
and reduce legal risks.

		  Speakers:	 Ricardo R. Bours and Kyle R. Broadfoot

1:30 – 2:00 p.m. 	 WAGE & HOUR COMPLIANCE: COMMON MISTAKES FUELING SURGING RECOVERIES
Last year, the U.S. Department of Labor’s Wage and Hour Division recovered more than $259 million in 
back wages for employees. In addition, collective litigation asserting wage and hour claims on behalf of 
other employees continues to increase nationwide. This session will examine the enforcement trends 
and litigation strategies fueling these surging recoveries against employers in this area, including the 
classification of workers as exempt or non-exempt, time rounding rules, “on-call” and other non-
compensable employee time, and Arizona-specific requirements. Drawing from real verdicts and 
settlements, the speakers will break down the top HR and payroll mistakes that can create organizational-
wide exposure and offer practical strategies to reduce risk before a demand or enforcement letter arrives.

		  Speakers: 	 Tracy A. Miller and Tate J. Wines 

2:00 – 2:30 p.m. 	 PRIVATE LIVES, PUBLIC CONSEQUENCES: REGULATING EMPLOYEE CONDUCT AFTER HOURS
Even when employees are “off the clock,” they can still be “on the hook.” However, employers must 
navigate an increasingly complex web of rules when regulating what employees do outside of work. This 
session will examine the boundaries and potential pitfalls employers face in regulating employee off-duty 
conduct, with a special focus on drug and alcohol use, fraternization, unlawful behavior, questionable 
lawful behavior, and political speech.

		  Speakers:	 L. Eric Dowell and J. Alexander Dattilo

2:30 – 2:45 p.m. 	 BREAK AND SECOND RAFFLE



2:45 – 3:15 p.m. 	 AHEAD OF THE WHISTLE: PROACTIVE STRATEGIES FOR OSHA WHISTLEBLOWER DEFENSE
Whistleblower complaints can arise even in workplaces with strong safety cultures, and the steps an 
employer takes long before a complaint is filed often determine how well positioned that employer is 
to respond. This session will explore the natural overlap between workplace safety programs, OSHA 
compliance, and whistleblower defense. The speakers will walk through what typically triggers a complaint, 
what the process looks like once an employee raises a concern internally or with a government agency, and 
why consistent documentation practices across the board matter so much in that context. Attendees will 
leave with a clearer sense of how a well-run safety program and a strong whistleblower defense strategy 
are often one and the same.

		  Speakers: 	 Michael Rubin and Sarah A. Fisher

3:15 – 3:45 p.m. 	 SOCIAL JUSTICE AND POLITICAL PROTESTS: THE “DIRECT NEXUS” TEST FOR PROTECTED 
	 WORK STOPPAGES AND OTHER PROTECTED ACTIVITY

This session will examine the evolving intersection of employee participation in social justice and political 
protest movements—including ICE enforcement demonstrations, Middle East-related protests, and other 
politically-charged actions—with the protections afforded under the NLRA. Attendees will analyze the 
“direct nexus” standard used to determine whether politically and socially motivated work stoppages and 
other concerted activities qualify for protection under Section 7 of the NLRA.

		  Speaker: 	 Thomas M. Stanek 

3:45 – 4:15 p.m. 	 PARDON THE INTERRUPTION—MAW STYLE!
Join us for an engaging and dynamic session designed to keep you on the edge of your seat! In this fast-
paced, informative, and fun session, our talented associates will discuss pressing and relevant topics—all 
while on a countdown shot clock.
	 Speakers:	 Ogletree’s Rising Stars!

			   (The Phoenix Associates)

4:15 – 4:30 p.m. 	 CLOSING REMARKS, KEY TAKEAWAYS, AND FINAL RAFFLE

4:30 – 5:30 p.m. 	 HOSTED NETWORKING RECEPTION 


