
MANAGING A  
WORKFORCE IN

2025
LOCATION
The Westin Governor Morris, Morristown
2 Whippany Road
Morristown, NJ 07960
(973) 539-7300

DATE AND TIME
Thursday, March 20, 2025
8:00 a.m. – 1:30 p.m. 
(Registration and breakfast will begin at 7:30 a.m.)

COST
Complimentary for firm clients
$99 per person for all others
(Registration cost includes breakfast, lunch with speakers, and 
program materials.)

REGISTRATION
Register online at www.ogletree.com or contact 
Jill Glassman at (973) 630-2315 or
jill.glassman@ogletree.com.

We have submitted this program to the HR Certification Institute and 
SHRM for review. We are also applying for New Jersey and New York 
CLE credit. If you need financial aid to attend this seminar, please click here. 
For New York bar members, this program qualifies for newly admitted and 
experienced attorneys. 

An informative and educational seminar to address the latest 
labor and employment law topics impacting employers

March 20, 2025
presented by Ogletree Deakins’

MORRISTOWN
 OFFICE

You’re Invited

https://ogletree.com/insights-resources/seminars/
mailto:jill.glassman%40ogletree.com?subject=
https://clientservices.ogletree.com/135/666/downloads-(icalendars-pdf-documents)/mcle-financial-hardship.pdf


7:30 – 8:00 a.m.	 REGISTRATION AND CONTINENTAL BREAKFAST

8:00 – 8:10 a.m.	 WELCOME

8:10 – 8:50 a.m.	 THE TIMES THEY ARE A-CHANGIN’: PAYROLL INSIGHTS FOR 2025
With a new administration focused on changing tax laws and several key payroll provisions of the 
Tax Cuts and Jobs Act of 2017 set to expire at the end of the year, it is essential for businesses 
to stay informed about the dynamic legislative and regulatory changes expected in 2025. Making 
informed business decisions to maximize available tax credits and mitigate exposure advances an 
organization’s ability to carry out its purpose. In this session, the speakers will discuss hot topics 
related to payroll tax, including the Work Opportunity Tax Credit, paid family leave tax reporting, 
and updates on legislation and compliance to anticipate in 2025.

		  Presenters:	 Michael K. Mahoney and Allen N. Albert

8:50 – 9:30 a.m.	 WHAT’S “NEW” FOR NEW JERSEY?
From state government guidance on algorithmic discrimination to new rules requiring greater 
transparency in job postings and promotion opportunities, New Jersey employers will face new 
challenges in maintaining compliance with employment laws in 2025 and beyond. In this session, 
the speakers will hit the “high notes” of the key legal developments and highlight potential risks 
associated with these changes.

		  Presenters:	 Noel A. Lesica, Cynthia M. Vera, and Anthony E. Russo

9:30 – 9:45 a.m.	 BREAK

9:45 – 10:20 a.m.	 IMMIGRATION IN 2025: NAVIGATING NEW FRONTIERS AND FUTURE CHALLENGES
In the new administration’s short two-month tenure, the immigration landscape has changed 
dramatically, creating formidable challenges for employers in its wake. This presentation will 
explore the future of immigration, highlighting key implications for employers, anticipated shifts 
in worksite enforcement actions, and the importance of robust compliance programs and risk 
management strategies.

		  Presenters:	 Matthew S. Groban and Nicole Fink

10:20 – 11:00 a.m.	 “EXPECTING” COMPLIANCE: MASTERING THE PREGNANT WORKERS FAIRNESS ACT
In this fun and interactive presentation, our very own “radio talk show hosts” will field real-life 
“calls” from employers regarding everything there is to know about the Pregnant Workers Fairness 
Act (PWFA). Topics will include documentation related to PWFA requests, lactation compliance, 
medical conditions that may be covered by the PWFA, and more.

		  Presenters:	 Michael J. Riccobono, Jocelyn A. Merced, and Carmen J. DiMaria

AGENDA



11:00 – 11:15 a.m.	 BREAK

11:15 a.m. – Noon	 NAVIGATING THE REMOTE WORKER ACCOMMODATIONS OCEAN AND SETTING A 
	 COURSE TO GET EMPLOYEES BACK TO THE OFFICE

It’s been five years since COVID-19 forced employers to embrace the work-from-home model. 
While employers have long been ready to bring workers back to the office, employees are still 
pushing back—often requesting remote work accommodations and “refusing” to return to the 
office. In this session, the speakers will provide tips on how to navigate these requests and refusals. 
Using real-life situations, the speakers will illustrate the various factors at play when attempting to 
transition employees back to the office while not running afoul of accommodation obligations.

		  Presenters:	 Leslie A. Lajewski, Andy G. Mercado and Daniel T. Paxton

Noon – 12:30 p.m.	 NEW ADMINISTRATION = NEW FEDERAL AGENCY LEADERSHIP AND NEW AGENDAS
The new administration has wasted no time in upending long-established federal agencies such as 
the U.S. Equal Employment Opportunity Commission, the National Labor Relations Board, and the 
Occupational Safety and Health Administration. With rapid-fire changes in personnel and directives 
at these federal agencies, employers are scrambling to learn what is what, how to comply, and what 
may be coming down the pike. In this timely session, the speakers will unpack the recent changes 
and executive orders affecting the workplace and issue spot potential areas of increased focus and 
compliance from the federal government.

		  Presenters:	 Wayne E. Pinkstone, David J. Franzmathes, and Thomas L. Bellifemine

12:30 – 1:30 p.m.	 KEYNOTE LUNCH PRESENTATION: IS DEI STILL LEGAL?
In light of the Supreme Court of the United States’ decision in Students for Fair Admissions v. 
Harvard, along with increasing political pressure and executive orders from the second Trump 
administration, there are growing concerns about the legality of diversity, equity, and inclusion 
(DEI) initiatives and programs. Join our popular speaker, trainer, and shareholder, Luther Wright, 
Jr., as he reviews current litigation, legislation, and legal trends surrounding DEI. He will also provide 
tips for how employers can remain compliant with the law.

		  Presenter:	 Luther Wright, Jr.


