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AHEAD OF THE TREND: PREVENTING, SPOTTING, AND CORRECTING
RETALIATION ISSUES IN THE WORKPLACE

Presented by Ignacio J. Garica

The modern workplace presents legal challenges far more
complicated than can be fully covered in basic seminars
and speeches. Complex laws and regulations, increased
litigation threats, overzealous government agencies, and
ever-increasing business demands complicate the many
decisions that human resources (HR), legal, and business
professionals make every day.

To help, Ogletree Deakins has developed 0D Works!—
an advanced-level employment law workshop series for
experienced HR, legal, and business professionals. Each
session explores substantive employment law topics
using real-world fact patterns and litigated cases as
the foundation for advanced discussion and analysis.
This series is recommended for HR, legal, and business
professionals who have at least five years of experience.
HR professionals should have their PHR, SPHR, or GPHR
certifications.
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Did you know that more than 40 percent of charges
filed with the U.S. Equal Employment Opportunity
Commission contain allegations of retaliation? In
this session of OD Works!, we’ll discuss ways to spot
situations that may result in retaliation claims, as
well as ways to prevent, correct, and defend against
them.
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Tuesday, March 12, 2019

7:30 a.m. — 10:00 a.m.

$35 per person
(A full breakfast and parking are included.)

REGISTRATION

Register online at www.ogletree.com or contact
Lisa Graham at (813) 221-7237 or
lisa.graham@ogletree.com.

Due to the interactive nature of this program,
registration is limited to 20 people.




