
description
it is critical that all supervisors understand what sexual harassment 
is and what it is not. supervisors must also understand what their 
duties are when they know about harassment. Both connecticut and 
california require at least two hours of sexual harassment training 
for all supervisors. Moreover, california requires supervisors to 
receive abusive conduct (bullying) and gender identity training within 
six months of being hired or promoted to a supervisory position 
and every two years thereafter. supervisors must also prevent 
retaliation against employees who complain or witness harassment or 
discrimination.

this program is appropriate for supervisors in every state. 

during our webcast, supervisors will be provided with specific 
guidance on how to recognize and prevent harassing and abusive 
behaviors. in addition, we will outline the steps to create and maintain 
a respectful workplace. during the two-hour webcast, supervisors 
will actively participate by answering polling questions that reinforce 
the teaching points. they will also learn about tools they can use 
to recognize different levels of harassment and how to respond 
appropriately.   

speaker 
timothy a. Garnett (st. Louis)

date
Monday, June 24, 2019

tiMe
11:00 a.m. – 1:00 p.m. pacific
12:00 p.m. – 2:00 p.m. Mountain
1:00 p.m. – 3:00 p.m. central
2:00 p.m. – 4:00 p.m. eastern

cost
$145.00

Ogletree Deakins 
webcast 

reGistration

register online at www.ogletree.com or contact alicia christ at (314) 802-3969 or 
alicia.christ@ogletree.com.

instructions for participation will be circulated before the webcast. 

it’s aLL aBout respect: 
HarassMent-prevention traininG for supervisors


