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WEBINAR Deakins

BETSY’S BRIEFINGS—COFFEE, TEA,
AND CALIFORNIA EMPLOYMENT LAW

SPEAKERS WELCOME BACK! NAVIGATING
& Betsy Johnson (Los Angeles) RETURN TO WORK CHALLENGES
9 Isabella B. Urrea (Los Angeles) Getting employees back to work after an injury,

Lisa England, Moderator iliness, or leave of absence can be challenging in
California if the employee has work restrictions
2—93  DATE and/or a disability. Employers have a statutory
oooo Thursday, October 19, 2023 obligation to engage in the interactive process

and to reasonably accommodate an employee’s
disability, and California has its own take on how

[ TIME the interactive process should be handled and

8:30 a.m. - 9:30 a.m. Pacific what accommodations may be reasonable. In this

— 9:30 a.m. - 10:30 a.m. Mountain webinar, the speakers will assist attendees in
10:30 a.m. — T1:30 a.m. Central understanding their obligations under the

California Fair Employment and Housing
Act, managing and documenting reasonable
accommodations and the interactive process,

11:30 a.m. - 12:30 p.m. Eastern

COST and identifying the medical information they can
$99.00 obtain during the interactive process.
Complimentary for Ogletree Deakins

clients

REGISTRATION

Register online at or contact

Instructions for participation will be circulated before the webinar. If you have questions about
the availability of CLE credits, please email . To request an accommodation for a
disability, please email as soon as possible.
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