
DESCRIPTION
Seldom do workplace issues arise that affect all employees 
to the extent of, and in such similar ways as, COVID-19. 
Understandably, the pandemic has led to many employees 
raising their concerns in ways that are protected by the 
National Labor Relations Act (NLRA). Some non-unionized 
employers fail to recognize that the NLRA protects this 
type of employee conduct, and that oversight could lead 
to litigation. Likewise, in response to the pandemic, some 
unionized employers have taken actions that unions have 
challenged as illegal under the NLRA. During this webinar, 
the speakers will discuss the potential litigation risks both 
unionized and non-unionized employers face under the 
NLRA, as well as tips for minimizing those risks and dealing 
with any NLRA litigation they are not able to avoid.

SPEAKERS 
Bindu R. Gross (Dallas)
Mark G. Kisicki (Phoenix)
Lisa England, Moderator

DATE
Tuesday, August 25, 2020

TIME
11:00 a.m. – 12:00 p.m. Pacific
12:00 p.m. – 1:00 p.m. Mountain
1:00 p.m. – 2:00 p.m. Central
2:00 p.m. – 3:00 p.m. Eastern

COST
$99.00
Complimentary for Ogletree Deakins clients

OGLETREE DEAKINS 
WEBINAR 

REGISTRATION

Register online at www.ogletree.com or contact Marilu Oliver at (404) 870-1755 or webinars@ogletree.com.

Instructions for participation will be circulated before the webinar. If you have questions about CLE 
availability, please contact us at cle@ogletree.com. To request an accommodation related to this event, 
please contact accessibility@ogletree.com as soon as possible.

COVID-19 LITIGATION AND MITIGATION STRATEGIES SERIES: 
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