
DESCRIPTION
The ground has shifted yet again, and significantly so, 
for employers in California. Several new laws that are 
scheduled to go into effect on January 1, 2020, will affect 
employers across the state, including, but not limited to, 
laws that:

 • revise the test for independent contractor status;
 • extend by two years the deadline to file a 
  complaint with the Department of Fair Employment 
  and Housing;
 • impose new requirements to provide lactation 
  rooms and breaks, as well as penalties for related 
  violations;
 • provide new protections from discrimination based 
  on hairstyle; 
 • prohibit mandatory arbitration agreements; and
 • ban “no-rehire” provisions in settlement 
  agreements.

SPEAKERS 
Michael J. Nader (Sacramento)
Christopher W. Olmsted (San Diego)
Lisa Kaplan, Moderator

DATE
Wednesday, November 6, 2019

TIME
11:00 a.m. – 12:00 p.m. Pacific
12:00 p.m. – 1:00 p.m. Mountain
1:00 p.m. – 2:00 p.m. Central
2:00 p.m. – 3:00 p.m. Eastern

COST
$99.00
$49.00 (Ogletree Deakins client discount)

OGLETREE DEAKINS 
WEBINAR 

REGISTRATION

Register online at www.ogletree.com or contact Marilu Oliver at (404) 870-1755 or webinars@ogletree.com.

Instructions for participation will be circulated before the webinar. If you have questions about  
CLE availability, please contact us at cle@ogletree.com. If you need financial aid to attend this webinar, 
please click here. 

CALIFORNIA EMPLOYMENT LAW: 
KEEPING PACE WITH THE GOLDEN STATE’S NEW LAWS FOR 2020 

https://tinyurl.com/clefinancialaid

