
DESCRIPTION
California employment law constantly changes, especially 
during a pandemic. In this webinar, the speakers will 
review the new measures signed into law by Governor 
Gavin Newsom that will become effective in 2021 and 
provide practical tips on how employers can update their 
workplace policies and practices in light of these new 
laws. Topics will include: 

• expansion of leave under the California Family Rights 
 Act (CFRA) and COVID-19 supplemental paid sick 
 leave;
• increased employment protections for crime victims;
• revised definitions and exemptions regarding 
 independent contractors;
• the workers’ compensation liability presumption for 
 COVID-19-related cases; 
• pay equity reporting requirements; 
• no-hire provisions in settlement agreements; and
• paid sick leave designation changes.

SPEAKERS 
Michael J. Nader (Sacramento)
Christopher W. Olmsted (San Diego)
Jansen A. Ellis Moderator

DATE
Friday, October 23, 2020

TIME
11:00 a.m. – 12:00 p.m. Pacific
12:00 p.m. – 1:00 p.m. Mountain
1:00 p.m. – 2:00 p.m. Central
2:00 p.m. – 3:00 p.m. Eastern

COST
$99.00
Complimentary for Ogletree Deakins clients

OGLETREE DEAKINS 
WEBINAR 

REGISTRATION

Register online at www.ogletree.com or contact Marilu Oliver at (404) 870-1755 or webinars@ogletree.com.

Instructions for participation will be circulated before the webinar. If you have questions about CLE 
availability, please contact us at cle@ogletree.com. To request an accommodation related to this event, 
please contact accessibility@ogletree.com as soon as possible.

CALIFORNIA LEGISLATIVE UPDATE: 
KEEPING PACE WITH THE GOLDEN STATE’S NEW LAWS FOR 2021 
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