
DESCRIPTION
In the midst of the holiday season, all California 
employers—including those that do not generally focus 
on California Division of Occupational Safety and Health 
(Cal/OSHA) announcements—must grapple with new paid 
time off, workplace exclusion, return to work, and notice 
requirements. In late November 2020, Cal/OSHA passed 
a final rule requiring that employers provide paid time off 
in certain COVID-19-related situations. The final rule also 
instructed employers on when to exclude employees from 
the workplace because of COVID-19 and when to provide 
employees with notice of potential exposure. In this 
webinar, the speakers will address these new obligations 
and how they interact with California employers’ already 
existing obligations to provide paid time off, exclude and/
or return employees to work, and notify employees of 
exposure. 

SPEAKERS 
Charles L. Thompson, IV (San Francisco)
Karen F. Tynan (Sacramento)
Leslie E. Wallis (Los Angeles)
Lisa England, Moderator

DATE
Monday, December 7, 2020

TIME
11:00 a.m. – 12:00 p.m. Pacific
12:00 p.m. – 1:00 p.m. Mountain
1:00 p.m. – 2:00 p.m. Central
2:00 p.m. – 3:00 p.m. Eastern

COST
$99.00
Complimentary for Ogletree Deakins clients  

OGLETREE DEAKINS 
WEBINAR 

REGISTRATION

Register online at www.ogletree.com or contact Marilu Oliver at (404) 870-1755 or webinars@ogletree.com.

Instructions for participation will be circulated before the webinar. If you have questions about  
the availability of CLE credits, please email cle@ogletree.com. To request an accommodation related to this 
event, please email accessibility@ogletree.com as soon as possible.

CAL/OSHA’S HOLIDAY SURPRISE FOR ALL EMPLOYERS: NEW MANDATORY 
PAID TIME OFF, RETURN TO WORK, AND NOTICE REQUIREMENTS


