
DEI enforcement across the whole of government is 
no longer a forecast but a reality. In 2026, the EEOC 
made DEI-related discrimination its top enforcement 
priority, DOJ secured multimillion-dollar False Claims Act 
settlements from federal contractors, and plaintiffs’ firms 
and whistleblower groups began building cases based on 
employers’ own public statements. The Supreme Court has 
also agreed to hear a school admissions case that could 
affect how courts treat facially neutral policies challenged as 
intentional discrimination, which aligns with the intent-based 
theory the EEOC is now prioritizing against employer DEI 
programs. In this webinar, the speakers will outline where 
agency and private-plaintiff activity is likely headed in 2027, 
which practices carry the most risk, and what employers 
should do in the first quarter. 

From Guidance to 
Enforcement: Your 
DEI Risk Roadmap for 
2027

Register online at www.ogletree.com or email webinars@ogletree.com. Instructions for participation will be
circulated before the webinar. If you have questions about the availability of CLE credits, please email cle@ogletree.com.

To request an accommodation for a disability, please email accessibility@ogletree.com as soon as possible.

WEBINAR

SPEAKERS
T. Scott Kelly (Birmingham/Washington, D.C.)

Nonnie L. Shivers (Phoenix)

Anna K. Potter, Moderator

DATE
Wednesday, January 13, 2027

TIME
11:00 a.m. – 12:00 p.m. Pacific

12:00 p.m. – 1:00 p.m. Mountain

1:00 p.m. – 2:00 p.m. Central

2:00 p.m. – 3:00 p.m. Eastern

COST
$99.00

Complimentary for  

Ogletree Deakins clients  

https://ogletree.com/insights-resources/webinars/
mailto:webinars%40ogletree.com?subject=
mailto:cle%40ogletree.com?subject=
mailto:accessibility%40ogletree.com?subject=


