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Keeping Current in
California

Governor Gavin Newsom has recently signed more than 20
employment-related bills into law. Join us for an informative
webinar on how this new legislation will impact your
business and employees. Last year, California introduced
the “stay or pay” law. This year, the legislature temporarily
rolled back that law but has reintroduced a slightly different
version. The urgency legislation takes effect immediately,
while the new version will go into effect on January 1,

2027. The speakers will discuss how the new act affects
existing agreements, considerations for the end of 2026,
and important factors for 2027 and beyond. They will also
cover new laws targeting Al and workplace surveillance,

as well as the addition of an anti-hate speech requirement
for California’s mandatory harassment prevention training.
Finally, they will review recent court decisions and upcoming

state, local, and industry changes related to minimum wage.

WEBINAR

SPEAKERS
Cara F. Barrick (San Francisco)
Leslie E. Wallis (Los Angeles)

Anna K. Potter, Moderator

DATE
Thursday, October 8, 2026

TIME

11:00 a.m. - 12:00 p.m. Pacific
12:00 p.m. - 1:00 p.m. Mountain
1:00 p.m. - 2:00 p.m. Central
2:00 p.m. - 3:00 p.m. Eastern

COST
$99.00
Complimentary for

Ogletree Deakins clients

Register online at www.ogletree.com or email webinars@ogletree.com. Instructions for participation will be
circulated before the webinar. If you have questions about the availability of CLE credits, please email cle@ogletree.com.

To request an accommodation for a disability, please email accessibility@ogletree.com as soon as possible.
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