
DESCRIPTION
Join us for an informative update on the Oregon 
Workplace Fairness Act and key provisions of the 
law that will take effect on October 1, 2020, including 
new requirements for written policies prohibiting 
unlawful discrimination and harassment, prohibitions 
of certain nondisclosure, nondisparagement, and no-
rehire provisions, and voiding “golden parachutes” for 
managers who violate the law. The speakers will also 
discuss provisions of the Oregon Workplace Fairness 
Act that took effect last year, including an extended 
statute of limitations for certain claims, as well as 
practical considerations related to the law’s new 
requirements. 

SPEAKERS 
Caroline R. Guest (Portland, OR)
Kelly S. Riggs (Portland, OR)
Lisa England, Moderator

DATE
Monday, September 28, 2020

TIME
11:00 a.m. – 12:00 p.m. Pacific
12:00 p.m. – 1:00 p.m. Mountain
1:00 p.m. – 2:00 p.m. Central
2:00 p.m. – 3:00 p.m. Eastern

COST
$99.00
Complimentary for Ogletree Deakins clients

OGLETREE DEAKINS 
WEBINAR 

REGISTRATION

Register online at www.ogletree.com or contact Marilu Oliver at (404) 870-1755 or webinars@ogletree.com.

Instructions for participation will be circulated before the webinar. If you have questions about CLE 
availability, please contact us at cle@ogletree.com. To request an accommodation related to this event, 
please contact accessibility@ogletree.com as soon as possible.

OREGON UPDATE: KEY PROVISIONS OF THE OREGON 
WORKPLACE FAIRNESS ACT TAKE EFFECT ON OCTOBER 1, 2020
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