OGLETREE DEAKINS
EBINAR

PLANNING FOR PREDICTIVE SCHEDULING:
WHAT CHICAGO EMPLOYERS NEED TO KNOW

SPEAKERS DESCRIPTION
Stephanie L. Aranyos (New York City) Chicago’s Fair Workweek Ordinance, one of the nation’s most
Thomas E. Deer (Chicago/Indianapolis) sweeping predictive scheduling measures, is scheduled to take

effect on July 1, 2020. The law calls for major changes to the
scheduling, payroll, and timekeeping practices of employers
in the building services, healthcare, hotel, manufacturing,
DATE restaurant, retail, and warehouse services industries. Join
attorneys from Ogletree Deakins’ Chicago and New York City
Wednesday, December 11, 2019 offices as they detail the strict requirements of the law, discuss
best practices for compliance, and review lessons learned from
TIME New York City’s Fair Workweek Law. Topics will include the

Lisa Kaplan, Moderator

11:00 a.m. = 12:00 p.m. Pacific following:
12:00 p.m. = 1:00 p.m. Mountain * Covered industries and employees
1:00 p.m. — 2:00 p.m. Central * Good faith estimates
. . * Scheduling requirements
2:00 p.m. = 3:00 p.m. Eastern - Predictability pay
* Additional work hours
COST * Penalties, damages, and fines
* Practical guidance for establishing scheduling best
$99.00 practices
$49.00 (Ogletree Deakins client discount) » Takeaways from enforcement efforts regarding New York

City’s Fair Workweek Law

Ogletree
Deakins

REGISTRATION

Register online at www.ogletree.com or contact Marilu Oliver at (404) 870-1755 or webinars@ogletree.com.

Instructions for participation will be circulated before the webinar. If you have questions about
CLE availability, please contact us at cle@ogletree.com. If you need financial aid to attend this webinar,
please click here.




