
The most dangerous employment risks accumulate silently 
within hiring funnels, compensation structures, AI-driven 
screening tools, and performance review cycles. In this 
webinar, the speakers will demonstrate how leading 
organizations utilize privileged data assessments to stress-
test employment decisions before litigation, regulatory 
inquiries, or certification obligations force the question. Join 
us to explore how employers and federal contractors are 
using privileged analytics to navigate state AI transparency 
and audit laws, assess False Claims Act risk tied to EEO 
certifications, and identify and remediate disparities in 
hiring, pay, and performance management. Pete Bell, a 
member of Ogletree’s data analytics team, will join the panel 
as we provide a practical roadmap for building a defensible, 
privilege-protected view of what’s happening inside your 
workforce and how to take appropriate action.

Before Enforcement: 
Privileged Analytics 
for Employment Risk

Register online at www.ogletree.com or email webinars@ogletree.com. Instructions for participation will be
circulated before the webinar. If you have questions about the availability of CLE credits, please email cle@ogletree.com.

To request an accommodation for a disability, please email accessibility@ogletree.com as soon as possible.

WEBINAR

SPEAKERS
Lauren B. Hicks (Indianapolis/Atlanta)

T. Scott Kelly (Birmingham/Washington, D.C.)

Anna K. Potter, Moderator

DATE
Wednesday, May 27, 2026

TIME
11:00 a.m. – 12:00 p.m. Pacific

12:00 p.m. – 1:00 p.m. Mountain

1:00 p.m. – 2:00 p.m. Central

2:00 p.m. – 3:00 p.m. Eastern

COST
$99.00

Complimentary for  

Ogletree Deakins clients  

https://ogletree.com/insights-resources/webinars/
mailto:webinars%40ogletree.com?subject=
mailto:cle%40ogletree.com?subject=
mailto:accessibility%40ogletree.com?subject=

