
June 2026 marked the 10th anniversary of the EEOC’s Select 
Task Force on the Study of Harassment in the Workplace 
Report. Despite the EEOC’s January 2026 decision to rescind 
its Enforcement Guidance on Harassment in the Workplace, 
harassment claims continue to proliferate in new and 
different ways, and legal standards for such claims continue 
to evolve in courts across the nation. In this webinar, the 
speakers will cover relevant harassment case updates and 
hypotheticals from recent filings and decisions, harassment 
enforcement activity, and how single instances of harassing 
behavior may be regarded as sufficient to state a Title VII 
claim post-Muldrow. They will also provide an update on 
the legal standards applied to third-party harassment by 
customers and other non-employees as divisions among 
federal courts continue to widen. This webinar will equip 
employers with practical strategies for navigating this 
shifting legal landscape.
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Register online at www.ogletree.com or email webinars@ogletree.com. Instructions for participation will be
circulated before the webinar. If you have questions about the availability of CLE credits, please email cle@ogletree.com.

To request an accommodation for a disability, please email accessibility@ogletree.com as soon as possible.

WEBINAR

SPEAKERS
T. Scott Kelly (Birmingham/Washington, D.C.)

Nonnie L. Shivers (Phoenix)

Lisa England, Moderator

DATE
Thursday, July 23, 2026

TIME
11:00 a.m. – 12:00 p.m. Pacific

12:00 p.m. – 1:00 p.m. Mountain

1:00 p.m. – 2:00 p.m. Central

2:00 p.m. – 3:00 p.m. Eastern

COST
$99.00
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